FITNESS NORTHERN IRELAND
Equal Opportunities Monitoring
Fair Employment (NI) Act 1989 and Fair Employment
(Monitoring) Regulations 1989
Fitness Northern Ireland is committed to promoting equality and diversity. It is
our policy to provide employment equality to all, irrespective of gender,
including gender reassignment, marital or civil partnership status, having or
not having dependants, religious belief or political opinion, race, disability,
sexual orientation and age.
We are opposed to all form of unlawful and unfair discrimination. All job
applicants, employees, candidates on training courses and others who work
for us will be treated fairly and will not be discriminated against on any of the
above grounds. Decisions about recruitment and selection, promotion,
training or any other benefit will be made objectively. As an equal
opportunities employer we want to ensure that all of our applicants and
employees enjoy equality of opportunity. We also want to encourage the best
people to apply for vacancies in our company regardless of their background.
The information provided on the monitoring questionnaire will only be made
available to the monitoring officer. If you provide us with information in
respect of a disability we will use this information to ensure that we meet our
legal obligation to make reasonable adjustments.
If we make equal
opportunities information public, this will be done in a way that ensures
anonymity.
To ensure confidentiality, the questionnaire will be given an identifying
number and only the monitoring officer will be able to match this number with
your name. Your name should not be written on the questionnaire. The
monitoring information collected will be used to measure the effectiveness of
our equal opportunities policy, determine the extent to which we promote
equality of opportunity and fair participation and will assist us to develop and
review positive/affirmative action policies.
Fitness Northern Ireland is committed to updating relevant monitoring data
every three years. This is because we recognise that individuals may for
example, acquire disabilities, change their marital status etc. If the monitoring
information with which you provide us changes please let us know.
Please do not detach from the main application

